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Dave Madden

coalarated Leaming (AL)
confinuas fo grow in
popularity, endorsed by
leaming gurus and orthodo:
educationalists alike. But
can it be used 1o good
effect in e-leaming or is it
shackled io the classroom?

The learner’s emotional state

An area thal kas been underestimated by traditional

designers of training is the emolional state of the

learmer, both during and preparing for leaming, Yet as

laneg ago as the 1960s, psychologist Geargi Lozanoy

demaonstrated the criical link between a relaxed,

positive and stress-free environment, and success in

leaming. He established that thene are lour levels of

braimwave activity:

= Bofx normal waking state; 14 waves per sacond
or Tastar

= Aph relaxed meditakive state, 8-13 waves per
second

= Thels 5-7 waves per second.

= [Dafts deep sleep, 1-4 wawes par second.

earnin

When he put students into the alpha state and
presented new information with gentle cassical
music, they leamed up to 88 per cant of it

Good e-learning dasign should address the
relationship bebween stress and leaming. The brain
chemistry of a positive state ditffers from that of one
of fear or anger. Stressful envirenments cause the
brain to downshift naturally, ERminating excess
striess, fear of fallure and negativity all enhance
recaplivity. In turn leamers come 1o realisa that
leaming can be poyhul and natural,

Despite some criticism and refinement, Benjamin
Bloom's S0-year old Taonomy of Eoucational
Obyecives remains the bible and handbook of the
instructional designer. Mo unil of leaming is considered
propedy specified without the obligatory phrase AR
the: end of this lesson you will be able fo...",

But i5 "being abla” to do something enowgh? Do
employers and sponsors of fraining nat expect mone
than theoretical capabdlity ~ dio they not expect
leamers to actually change their behaviour, and do 5o
with a high degree of enthusiastic complianca? &
nieglecied part of Bloom's txanomy deals with
affisctive objectives, outlined in the table opposite

Often it is these attitudinal changes - rather than

cognitive or intellectual behaviours — that employers,
managers and leaders yeam to s2e in their peaple

Whole-brain strategies

Thae: lett and right beain hedmisphéres have distinct
and differant roles. The left side manages linguistic,
logical and deductive functions, The right handles the
emolions, intuiticn, visio-spatial orientation, music,
art, imagery and pattern awareness.

‘Whele-brain strateies present 1o both sides and
leave mone wivid and lasting memarias, bacausa they
ang created in a multitaceted way that taps into the
brain's tapographical structure. Education and
training have traditionally tended o focus on the left
hemisphere, to cultivale what Howard Gardner has
called the “law professor” mind. A whdle brained
approach will complement let-brain activities with
right=brain ones that use patterming, mataphors,
analogies, role play, visuaks, and maovement. Twa
comrman whole-brain strafegies are story and drama;
= Stories can be used to persuade, infiorm, bring
boring subjects to life, bond groups and leams through
a shared experience, develop kanguage and kstening
skills, inspire peaple to action, provide reasons for
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